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No.GAD/P/RECT-HOD/1}37 V¢ February 2019

The Chairman
All Major Port Trusts
(except Ennore Port Ltd.}

Sir/Madam,

Sub: Filling up the post of Traffic Manager in
Mumbai Port Trust.

.................

The post of Traffic Manager in Mumbai Port Trust will fall vacant w.=.f.
07.07.2019. The post is in the pay scale of Rs. 51300-73000 (revised) [Rs.20500-500-
26500 {pre-revised)] and to be filled by composite method of absorption of officers from
Major Ports in terms of the MbPT Employees (Recruitment, Seniority and Promotion)
Regulations, 2010. Copy of the Recruitment Rules is at Annexure-1.

2. Applications are invited from eligible and willing officers of all the Major
Port Trusts possessing the prescribed qualifications, experience and other
conditions as per the aforesaid Recruitment Rules. The crucial date for eligibility
criteria will be determined as on last date of receipt of application, i.e. 30.3.2019,
in terms of Ministry of Shipping's circular No.I-26/9/2013 PE-1 dated
17.06.2014.

3. Applications may be made through 'Online Application Portal (OAP)'. Hard
copy of such application may be forwarded through proper channel, alongwith
copies of following documents:

(i) certificate on the last page of the application form duly completed;

iii) certified copies of ACRs for the last 5 years (1.4.2013 to 31.3.2018),
duly attested by an officer not below the rank of Dy. HOD on each
of the pages;

(iii) a statement showing year-wise availability of ACRs and grading duly
signed by the Dy. Chairman/Chairman as per the Ministry's letter
dated 1.2.2007. If ACR for a particular year during the last 5 years
is not available, "No Report Certificate” may be furnished alongwith
ACRs of the preceding years;

(iv) Administrative clearance and vigilance clearance in terms of
Ministry's letter dated 17.8.2010 and 17.2.2011;



(v}  undertaking of the appiican:s to the effect that candidature will not
be withdrawn, if selected by Services Selection Committee; and

(vij educational qualification of the applicant should be verified by the
port while forwarding :he application to this Port.

4.1 Instructions to the candidates

Interested eligible candidates are requested to apply online against this
circular on the ‘Online Application Portal (OAP)’ of the Ministry of Shipping
website http://onlinevacancy.shipmin.nic.in. The candidate at first has to
register himself in the OAP. After applying through online, the candidate has to
take printout of the online application and forward the same along with the self-
attested photocopies of supporting documents and 2 recent passport-size
photographs in a sealed envelope, superscribing “Application for the post of
Traffic Manager in Mumbai Port Trust” through proper channel so as to reach
the office of the Secretary, Mumbai Port Trust, 2nd Floor, Port Bhavan, Shoorji
Vallabhdas Marg, Ballard Estate, Mumbai - 400001, latest by 30.3.2019.
Candidate has to ensure that printout of the filled in Online Application Form
should reach by 30.3.2019 to the aforesaid address and Mumbai Port Trust will
not be responsible for any postal delay. Incomplete applications or applicaticns

received late may not be entertained.

4.2 It may be noted that in terms of letter dated 02.01.2019 from the Ministry
of Shipping, if the Port official, having applied for an HOD level post, withdraws
his candidature after his selection by the Service Selection Committee, will be
liable for debarment from future selection to HOD level posts in all Major Port
Trusts for a period of three years from the date of receipt of the request for
withdrawal. It is also informed that besides this, action will be taken against the

said officer.
Yours fajthfully,
9 /le
Y

DA: As above (R. P. lgqéibir)
SECRETARY



o e i G e e TR DR R

Armexure -1

7
Tratic

a1

&
Class-1  [20500- |Selection

|

8

10

64

—— e e e

bRanager

{HOD) 1s00.
26500

S—

S i 1

357

Easential =
(D) A desres from a
witiversity.

(i) Seventeen ysars
experience in
shipping/ cargo
operations/ railway
transporthtion in
executive cadre in
an Industrial/
Cominercial/

Govi. Undertaking,

{a) No
(b) Yes
{c) No

TNA

: |
By absorptiva

through
coraposite.
method -
failing which
by deputation
and failing
both by Divec:
Recruitment.

12
For absorption through
composite method,
Cificers holding analogous
nosts or the post of Traffic
dManager in Catepory-)
ports with 2 years reguiar
service or officers holding

. |p0sts in the scale of pay of

Rs.17500-22300 with 4
years regular service in
the grade or officers
holding posts in the scale

-jof pay of Rs.16000-20800

with 5 years regular
service in the grade in the
Traffic Deptt: of a Major
Port Trust will be eligible.

For deputation, Officers
holding analogous posts
or officers holding post of
Traffic Manager and
equivalent posts in
Traffic Department in the
scale of pay of Rs.18500-
23900 with 2 years regular
service in the grade or
‘officers holding post of
Sr.Deputy Traffic Manager
and equivalent posts in
Traffic Department in the
:scale of pay of Rs.16000-
120800 and above with 5

' vears regular service in
'the grade in Govt./ Semi-
{Govt./ PSUs or Autonomous
{Bodies will be eligible. The
Iselection is by merit for
twhich the benchmark in
toverall grading in the
'ACRSs will not be below
“Very Good”,

1T Ll |

(N mn

{
t

ke Bk

S5

D e

e

Ll




O

ANNEXURE-II

APPLICATION FORM

Post applied for : Traffic Manager Photograph
. (3.5cmx3.5cm)

1. Full Name (in block letters)

2. (a) Address for
communication

(b) Telephone No./Mobile No. :
(c) Fax/E-mail address
Date of birth

4, Date of retirement

Category (caste certificate to be: SC| " |ST OBC GEN
enclosed in case of SC/ST/0OBC]) :

6. Present post with scale of pay :

7. Date of continuous appointment:
in the present post

8. Date of first appointment in
Class I cadre of the Port

9. Educational and other
qualifications
(graduation certificate and
certificate for higher professional
qualification to be enclosed)

Examination | University | Year of | Class and | Special
passing percentage | subjects
ohtained

10, Details of fulfilling qualifying service:

Period
Post held On Regular | On On

Scale basis Officiating/ Deputation
» Ad hoc basis | basis




N2

Note : (1) All columns must be clearly filled in.
(2) Payscale granted as financial upgradation under Modified Assured
Career Progression Scheme (MACPS) should not be indicated as it
is not a regular service in the grade.

11. Details of employment/ :
experience in chronological order

Name of the | Posts held Scale of | From |To | Nature of duties
organisation pay

12.  Any outstanding achievement in the :
posts so far held (give brief note)

13. Any other information that applicant :
may like to mention (give brief note}

In the event of my selection to the above post, I will not withdraw and

undertake to accept the posting.

(Signature of the Applicant)
Place:
Date:

Certificate to be given by Head of Office of the applicant.

1. The particulars furnished by the applicant are correct and he/she fulfils

the eligibility criteria.
2. The veracity of educational qualification certificates are correct.
3. No disciplinary/vigilance case is pending or contemplated against the

applicant and he/she is clear from vigilance angle.
4, His/Her integrity is certified.

No major/minor penalties have been imposed on the applicant during
the last 10 years. If any, kindly indicate details thereof.

6. Attested copies of ACRs for the last five years (1.4.2013 to 31.3.2018)
are enclosed. '

SIGNATURE OF THE CHAIRMAN/DY. CHAIRMAN
» WITH SEAL

Note: 1. Appliéant may enclose self-attested copies of certificates in
support of the educational and other qualifications.

2. Applicant may enclose copies of documents in support of
employment in organisations other than in Major Port Trusts.

250/ sect/hr/psp/Traffic Manager 2019/Appl format (English)
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