JrsmTia st fOrufdcsei fefdcs / MAZAGON DOCK SHIPBUILDERS LIMITED
(HIRA IIDR DI JUDH), SIBALS A3, ABEIC, Ha$ - 400 010
(A Govt. Of India Undertaking), Dock Yard Road, Mazagaon, Mumbai 400 010

SIf3Id i UASITc1/TET1/02/2019 / fasigel I3 warsiuciuélu1/02/2019 / Advertisement No.: MDLATS/02/2019

ad 2019 BT AR ufdrgroneli foras - srot (uforet sifgrforra 1961 < sicrsien)

ufdrg] SfEfORIA 1961 T 3icdid Acflel AT 619G delcl SAARIAE] oIdARI Ufdisiunelid! ( f91ors 3dgaR) ofas wvarm3itar
HRARI SIPRIDIDgol [Afdd oIl sifotctsot Ug ol 36! ARIAIA 3MBId.

ad 2019 @ fe1U ¢35 3TifeA I arRIel (3MTiTed ifeIfoRIF 1961 B dsd) fBriieiRad ug 3q sifer i, 1961

P 8 ¢S 3T D aRIol 8 AR olIeI¥apl A forelif¥auust ¥ dbacet sifolcirset idcol BN fbu S & :-

SELECTION OF TRADE APPRENTICES FOR THE YEAR 2019, (UNDER THE APPRENTICES ACT, 1961)

Only Online Applications in the prescribed form are invited from Indian Nationals for the selection of Trade
Apprentices under the Apprentices Act, 1961, for the following trades:-

. 31c 3IfOT RIGARI / d5f Ud RIaART / Group & Trades ufdrewr | 2o
. 3il. srafer ufeens/ | SIRI e/
AL, | $ze, o1 / =
S. RIGARI / Trades ug/ | T3 | @ @l | oy 7‘ o w . Training Stipend | Age Limit
No. Seat | 2/ | 3L/ SEBC ) /S.C. | /S.T. Period Per Month
UR | OBC EWS
31U """ (10 df s 3ccfivl ) / o1a " (10 df @8I Iecdivl) / Group “A” (10t Class Passed)
= (\\ /
. | ST @rpferen
Draftsman (Mechanical) 20 8 6 2 1 2 1 .
2. | scifegfOrIe / Electrician | 30 | 11 9 3 2 3 2 Hem;m 01.07.2019
§ ».7577/- o
3. | b/ Fitter 50| 17 |15 5 | 4 | 6 | 3 2 a{q B15A
4. | ursu fdez / Pipe Fitter 50 | 17 15 5 4 6 3 19 ad
>.8659/-
5. "iamamia_z/ 50| 17 | 15| 5 4 6 3
Structural Fitter
a1 A 3TRIo o R0 Ui Ieilvl /310 "w" (31,3158 3ecivl) / Group “B”(L.T.I Passed)
l. | s M&eaea /ICTSM | 15 7 4 1 1 1 1
Sclaciiold HdDIoIdD /
2 . . 30 11 |2 3 | 2 | 3| 2 01.07.2019
Electronic Mechanic ».9742/- N
3. | ®RUecI/ Carpenter 30 | 11 9 3 2 3 2 | ad @I 16‘7{
fibez Fgaara (eat 21ad
4. | g &.31m8. fbey) / Fitter 50 17 15 5 4 6 3
Structural (Ex. ITI Fitter)
3[u "'31" (8 di 3T Iechlvl) / aqa "o (8 i @I Iechivl) / Group “C” (8t Class Passed )
e ay
L P/ Rigger 60 19 |18 | 7 5 7 4 2@ | o g5y 037]‘2‘0;19
Jc32 (3R Ud SAIfICD) / fferRr ad .
2. = 1y 3 A 18 ad
Welder (Gas & Electric) 60 19 18 7 5 7 4 >.8659/-

1. aRrgrIiG et forefierar % sropifer Sirdt snfor srofR1fer stardicar 3AGarRIidIIdr 5 a¥, a2 ARIRIas IRl 3 ad 3nfir omdiiymetcar
3deTiap3tar 10 ay - Arp3iar fAfdd eI Agw HfABIRIR UV SUT JTARID 3o **(QAL. - sreRIfrd S, wardt - seRIfa
Starcl, sirelafl- sfoa sAPmRIccar Sidl, gkl AenfSio a dsiitie gda asl, $sect g - snfdfogecar gda asi, fcier -
¥ farpetial, B.uw. 2l - 31met Wit crebi dcl, URIcoticl 24361 - IAGARIG! fdbrit URICoII UIRT BIUrd 2191 AUIfcie dbel)

3IRI 21 A ©¢ : 3cq 3Ry e 3 sraw/srara (weRiedt ) 3q 05 ad, sidtft. (vorfteen 3q 03 atf den st 3q 10 au 6t ge
IRPR D ORIAGRIR &t Siestl, sl fob 3fere Aster ufdrpRt grRI forerff¥a ureu 3 St der UaIvI-ust udd b Sirell aifael

(AL, - SERIRM Sifer, Gt - SORIRIA Sfol Sufey, il - s st sufer, gaddlf - JPnle vd deifie gda e,
€.506cL, G - M U A gelel a8, feoior - onR¥e fadctiol, B.ew. 2. - 31l wif acd, Rl bl Fizean - e el w2l 3q 3esflcar
ol fdbdol aR eI foper 8)
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Age Relaxation: Upper age limit relaxation will be given by 5 yrs. for SC/ST, 3 yrs. for OBC and 10 yrs. for DIVYANG as per Govt. Rules,

Subject to submission of relevant Certificate issued by Competent Authority. ** (S.C. - Scheduled Caste, S.T. - Scheduled Tribe, 0.B.C. - Other
Backward Class, S.E.B.C. - Socially & Economically Backward Class, E.W.S. - Economically Weaker Section, Divyang - Person with Disability,
AFC - Children of Armed forces personnel, First Attempt - No. of attempt taken to pass the qualifying exam)

2. 9leifVres untar/ Minimum Essential Educational Qualification Criteria:-
3fol. . / AR / N . e
SoNo Trades 9igifore untar / Educational Qualification
aof ‘- 10 dl. utgn I<iivi/ ara "o (10 & s Ieefivf) / Group “A” (10t Class Passed )
STFeITieT SFficare uert wRIRT 3 va.u. 3t udtel 3 e fdsirer vd s1ftrd faweil &b e 3divi Bl arfse.
@bl / i). JAreroRy3iLadl 2 /e s a2t /S secr et /e uw Al oot vl 3ssficart P fe1e oxlerast Pet 50%
1 Draftsman 3iep, (ii) 31.I1/31.S1.SII. O foTe Uee URIRT 3 dbaet urd Avfl, i) AfS war.ea 2t udten 5 Jataer for=it
(Mechanical) | P 3R P MR U2 3cflvt bt & Y oft urgRrepat 3t Ararrowt fAstrol od VI Rl O Arer teret WRIRT
31 21 ulelr 31 urt Bloll SifolarRt Blell 3IGIel 3dGel IAIDIR o1d! f3pel SIusII | IGedl eIl AUGS
saiftreRrmor; | e 8 Al oft 3ca Alewar aiet 3rHlcdR 31dcel D2 ADd &, U] UPl TRARA AL A1d B Hu
2 T 2l sirenfya eft.
Electrician R : o
3AGAR s 10 df df el (U032 u3tet) A=t 3nfor sIfvr fdwRIRE Ueret WRIcaeld 3ol
fibes / 3RImar i) Adarearoy 3idl /e s dt M /S secg et/ fSoaisr / ewdl sdgaricdar wafla wmet 5o
3 Fitt % SJULii) 3loSllo 3T 3loGlo SAGARIMIIAT ULl URlcolld 3cilvl vt iii) S Iefivt forapuren arerdia
1tter 3191 5 TdweRI Aciel sRIdle, a2 3digare sl 10 di ot udltelr fAsiret Sifor sIftld faeRIis Uent tRIcoId
ursu fibes / Ieiivl SRIMr. 3I6RIeIT 3ot SIIPIREI SISclo SI31 eIl oIy B 0.3t u3lst 318, A3l 3o forfdra
4 Pive Fitter SNGaRSdlel 316l B DN, ABT UBIAT B0 8ol UIEICT S[UIaR SRl 3Rl
p The candidate should have Passed SSC in FIRST ATTEMPT with General Science & Mathematics
i) Securing minimum 50% marks in aggregate for General / OBC / SEBC/EWS / AFC / DIVYANG,
Joaerec fibeg/ | 1) Pass Class for SC/ST in First Attempt Only. iii) In case of passing criteria is best of 5 subjects taken
- ,General Science & Mathematics Should be the Part of the Qualifying Board Curriculum &
5 Structural Candidate should have passed in First Attempt, Otherwise Application will be rejected. iii) Pass
Fitter Class for SC/ST in First Attempt Only. Though the qualifying criteria is SSC, the candidates with
Higher qualification may also apply. However, eligibility will be based on SSC marks qualification only.
ol ‘T 3MRIo o 3R Utgn 3eilvf / 31a " (ms.313.8. 3eciivh) / Group “B”(I.T.I Passed)
IS M TAAH] | 3raficar s M A A LA / SATAMND ADIBID / DRUC? / fber cadarT 3 s Aang. ot
I.C.T.S.M. IRD®REI / IRPEI AGAA Urd Iem A UE WRIRI A 3Idivt Blom  arfdwl i)
1 (SowId19l6l s AmetoRy/3iL et 3t /e s dt 2t /S s e /mew Al fgoaier duft SFeflcaRt & fore wew w9
DRIfOrRD9Iol SRIGIAA Pel 50% 3D (ii) SLSIL/3LSLSIL D 18 UeE UR—IRI Jf dbdel Urt Aufl, B3 3#eficar St bt
SToilciiofl Brzeca | A9c: BRed &b 3ideid IScIss o2 38 8 3o 3ifcH AT URHT URIRT d U] Bl JIfeldr] S
dicol) ud siferer AdFeR ad ydadt 1sft dopciior fawer (@fe 3 dl) off uRt 2 cloll aifde derr e grRI
N UHAIOIA fober Siroll anf2u * Sdgad 3URTh IR 3 2t 3. <t.3s. urd foben 30 Sloll anfde, dbact
scraqiforw fibez Icaarel RITRARI B fo1u 8l fbes RIAAR I 3E.EL3ME. URI 3GDI & 3IKiGel IdDR b
2 didpfors / Sioen| *+ 3ifeet ad i Iulerd 3weficar sft Mgl B2 AdDd & U 308 3MUofl Jizen A &= srRI
Electronic | SoUwiss Afcfbde sdgol d Arel UIdd ol ifrart 8o |
Mechanic 3AGAR 9IRIHRI / IRIDIRI FAo=IA UId Sfielford ufrgrur J3Ecgol 3ifo UoHo U URICOII Irilvl
SRIML. i) AdAreRoy 3iLat 2t /e s dl 2t /S sec e/ ool / vuweil Sdcarimtar mafia maft
- 50 % 9UIo ii) 3loSllo ST 3lodlo IAGARIDIAT UL WRIcold cilvl Jufl, IAGAR IGIGR felean
3 PRUC / SRR 3ilo Uo €0l Iilvl 3R1Iar. Ioll PREIR 3AGAR SISREI IARARIK 3ilo Yo AFAToL
Carpenter | 3efivf sRimar. sft. Uo 2ddler siféer auidicr 3aGAR 316l B AT, U] T INGATRAIGI ST
ielfore  ufdrgivr AHI dIelBISS YUY AIG2 D SIolPRD Adlelo of IAGAR AfHZe
B3t a1e ufdrerur e 3mad, o 3iferer ARBRCI91RN U URIrolId 3cfivl 3R—IA 3for AAeie Afdes
Aetler YUt / fAwRr i3l SRICART I fduReed 3cfivt siciel sRIdd 3nfvl ARIGHTA $3cicdcol
FeaaRd fises | ATCHIS Il 1AM
(QTrA 3ISE.ELAMMS. | passed in first attempt in respective trades from Govt./ Govt recognized Institute. i) Securing
fiser) / minimum 50% marks in aggregate for General / OBC / SEBC/EWS / AFC / DIVYANG, ii) Pass Class for
4 Structural SC/ST in First Attempt Only. In case of Fitter-Structural Passed ITI in the trade of Fitter and in case of
i ICTSM, Carpenter & Electronic Mech. in the respective trades with the condition as stated above. ITI
Fitter Passed Candidates Other than INFORMATION & COMMUNICATION TECHNOLOGY _SYSTEM
(EX- ITI MAINTENANCE (ICTSM), Electronic Mechanic, Carpenter & Fitter, Need not apply.**Candidates
Fitter) appearing in the final exam of ITI can also apply but they are required to attach copy of Bonafide
certificate issued by Head of the Institution. Applicants undergoing their course under semester
system are required to pass their Last semester in First Attempt along with backlog papers of previous
semesters if any & dully certified by Head of the institute.
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aof «or 3. 8 di. udtgn 3edivi/ sra a1 (8 df g 3ecdivl) / Group “C”(8t Class Passed )

3Figare ueet URIRT 9 8 df el (10+2 ISIol &b 3idei) fdsirer vd s1ftrd faweil & rer 3efivl o aifde, 1)
Aoy 3l et At /g s a2t /S sec et /e e 2t AdeisT it SefiGart B fore ooere pet 50% 3D, (i)
1 SI.SIL/3L.SI.SIL. & fo1e veret URIRT 3 dbdet urd Avfl, et Aeerdr samucs 8 df wen 3 al oft 3ca Aserar arct
3P / Rigger Swaficar sft 531 aef 3 sidcor B2 A 3, uq upkd 8 df e B i u2 & smenfa Aef.

3IAGAR 5o 8 di <t uSter (10+2 ST9ATABAIIIASIT) fArsTIor 0T IO [AWRIINE Uerd URICoIId 3citvf 3R, 1)
Jdaremuy Sttt /s it /5 secr et/ ot / vuwst sdgariatar wafla wdt 50 % 3Uloii 3loSllo
31T 3T STo SNGARIDIIAI Uere URIcolld 3ciivl Avufl, -S13t <Neerar forap seran 8 di <t udten i, a3l 3ca
dcs? (I ud forf81 SAcarSxdle 3t 3 DI, AP UBIAI Sl 8 di <t uleica s[uriaR smersid sRiel.

3@‘1‘&@\?5) / 8th Std. under (10 + 2) system Passed in first attempt with Science & Mathematics.
2 Welder (Gas & i) Securing minimum 50% marks in aggregate for General / OBC / SEBC/EWS / AFC / DIVYANG

ii) Pass Class for SC/ST in First Attempt Only.
Though the qualifying criterion is 8th Std, the candidates with Higher qualification may also apply.
However, eligibility will be based on 8th Std. qualification only.

2.1) 9o ‘@’ 301 o1 3T BIIAI 3MRTo Clo 3IRIo / 3iENfEID UfSreIur I3Acdict IASAR 3IST B D Sllld. SI2 ieliSId UfSIeiur JFAdic

Seiivl/ u3terT SRicicRn 3dGaRictt 3rst el A2 SAGARIR DIV Udbrdt AfSdl 5T Boiddr st 35 Pbell SISclo

o I ‘@ uq ‘or & o S d.os. uRl 3wficar! & smdcel FdloR ol fbw Svs! vd arior ufdsen i el oft s urn sirar & &t
3eaticare 3irs.E1.31rs. Ut fopr g3l & 31erdI 2 281 & dl 3oichl 3edicar! [l @IS SilerpR &2 forzd @2 dt sirwsii

o ITI Passed candidates will not be allowed for Group ‘A’ & ‘C’ and If at any stage of selection process it is found that
candidate either passed or appeared for ITI examination their candidature will be rejected without any information.

Electric)

2.2) v 3AGAR Jef ‘@’ 3MfVI g5t ‘31 DI 3l D D le U 319 IAGARIOI Glod! Iot / SITDIAl dSIASI0 316! DA clleldlel
o U 8l Ilcar el ‘@’ ud o1 Sloll d fe1u 3MIdGel B2 ADI 8, U3 B2 3FiGaR] Pl Sloil dolt & o1 3rerel - 3ell AGel D6l
siforart Ble v 3idgal @I Bt v & asi & fo1e Tl fosen Simes

e One Applicant will be eligible to Apply for Group ‘A’ & ‘C’ both but they are required to submit separate Application Form
for each group. One Application will be considered for One Group Only.

2.3) oI 3AGAR SR ABIRI o/ SICTHE] Al d SR HAPIRI JoIRIBIASIA 3MRSIUI UIfdsl 3RIcT R 319l 3dGARI6Al fAfdd oigosr s
siféropr1-2rreft fcien St grac a der ifol fAbRICRIZ GRACT (Volo Mo UeTo ) / UHIUIUST AMGT D20T IR 311, SIG=IeI 31Sf 36 el SIIScl.

o &3 3adtiGar il sididt ast & sicsid 3ir & wd sl ast & sieia g arsd 8, 308 A IMADRI GRI foreiied ureu 31 St it ud
de1 oifol-hlsficRIZ (vorfiue) Affbde 3MdcoT B ATl U Dol IOIAR] BI8TI, 3I6RIel 361 3IdGol BRI 2 & Sirest

e Applicants belonging to OBC Category are required to submit their Caste certificate in prescribed format and Valid Non Creamy
Layer (NCL) certificate issued by competent authority while applying for claiming relaxation otherwise their candidature will
not be accepted.

2.4) feoaier dufidicr 3dGaR S fEoaislea 40 % fdbar 3iférd 3RIel ol SMuce seiiAlad 3ifdaet sl Rifyd Rifdbe Yordtol

AL, AR q Pd DAV FHICHRL, HRA FRDPRGRI YAV [SeRIPIed UHAUIUST SGIRIEA SISl SIfoIdrRl 38, eIl AG2 AU

SiIscicl of1el (12 3151 AGATERUI /AT I5Ti] ATGICT SIrsel VT SAGARTT UBTAT & AdATERUI /Ac-AIdsliofRIIR Pt SISl

o focerier Al b IFfigar Stord! SRIBIAT Wb Uferord 40% =1 3Iféld 8l, 368 3IUcl 3AgGal &b ATl A RdRI IREi¥s fSTisr vd
YoldlA elo], IA1eA Bd URRAR DeIul #3IIcr R JRDR GRI SR fGoASIAT AT Ul U Dol Sifordr] 8ot (Al 31rdcel Ul
aszﬂerma?ﬁuﬁnm dl sidgal Ust o=l Aufl 3 IdipR fdben Siwen vd 33 s uz unra forerida ot smosth

e Applicants belonging to DIVYANG category having disability of 40% or more are required to submit valid disability
certificate issued by All India Institute of Physical Medicine and Rehabilitation, Ministry of Health and Family Welfare,
Government of India. (If not Attached their Application will be considered in General Category & eligibility will be decided as
per General Category)

2.5) 3NGAR AR Aol USHEDI-ATI FcIy/Icrell 3RICT (2 AdI AU AU Ucils Ddlo (3oLl 3I6 AGJATERI /Al JoIid
FATGICT SIS el 3T 3FAGARd! UBIAT &l JTATIRUI /I cIAsIIoRIR dbetl SISl

o Al 3edficar ARSI dcT DD / BoBWoHle B Yot &1 G5l 81 Al urcrds & Al Afcfbdoe bl WICT ufer JUcils d2 3oLl 3dGol
AT Avft 9 o fdbar Siesi ed 32t siren? u2 unsiar foreriiya &t siestt |

e Children of Armed Forces Personnel must upload copy of the Service Certificate of his / her parent (If not
uploaded their Application will be considered in General Category& eligibility will be decided as per General
Category)
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2.6) SIo1fRIA Siicil, sforafere STl 3foT $aR APIRIAeIi (sifol fopfdIferIz grdctr /gor. 2l wer), T ddil. / §.5ecl e SACRIoH

farfde sreto=Ire Freficr 2181 3iferpI-=—ITP 36l UTH SIIciel ‘Sild UATUIUSD 3Ucils Do (SR IR AU 3[Ucils ddl oRId a2

3151 AMATENRVT /AT GoTid Holcll SISel 0T SACAR:A uBIdr 8t AdATENRUT AgcATG3TieRIIR doeil Sirget.)

i) Rrca1 gsifeiRY sifdi¥ Sical GsiimRY SicaiiddRY 3u SR/ e SURI/ 3U fSicaIfiorRY yerrdvil SsifeiprY 3u fdsisit

GSIDRY AIcidl GSHaDbRYBRIDREL SSIEADRY i ARAD IRID

i) I sreAsiiI SSIAPRY sifeifyd FT srevigiir GeIferpRY sre=igiin Gsifirprt

iii) BACT SAIDPRI (AeflciorRcansin Arcrcal Yol oiiar) 3iifvr 3u fasmsiir siférprRt Sl 3AgarR fhar I gl Adrod: LI

3RIclo

iv) UI9RID/ UQIRIHRI AR/ [ADRI DRI (c181giu 3101 fifordir Sluis)

© 3LGIL/3LSLSIL / 3Ll (Torilue) / war.s.dl.uzt. / $.36c1,u2. gof & IHAIcdIR 31Ul SiIddl U Ust forerifed ursu 3 forsotfeiRaa

HeIA IfRBINRI GIRT urd @53 JAd 31 (Al 3dcel UsT & ATl 3Ucils o= a311 o1l oIl urRn Ssikiem, al strdgel UsT ATdATeT Suft
3 TR o5 st wd 33l sirenz uz ustdan forerifya ol simoestlh)

i). ften GsiérpRt / sifefyed fSen Genferprt / Aeamsdi / IU-3IRIeD / SR IU-3IRITD / 3U st / uered Avufl afer sieft GsifeidrRt /
3u usieiir GSIadRl / drcim! gsifdmRl / siféreneil SsiftiarRt / iy AsRID YD
ii). 30 e8I GSIADRL / 3ifeRT 0 sresiiI Gs1erdRl / 3u IR srearsiier Gsifdmrt

iii). 1o SiferpRl, AgHicIGR ug 3 offd ool o 8l 3112 8151 @I 3U UsTeii= JIferp3t SIal 3eflaare = 331asT uf¥darR 3&d1 al.
iv). UQIRIH / UQIRIHRI Al / fdeb11 aifereb3t (cTeiciu vd ficfirRI SRIcES)

e SC / ST/ OBC (NCL) / SEBC / EWS category candidates should upload their caste certificate in prescribed format issued by
following competent Authorities (If not uploaded their Application will be considered in General Category & eligibility will be
decided as per General Category) :-

i)District Magistrate / Additional District Magistrate / Collector/ Deputy Commissioner / Additional Deputy Commissioner / Deputy
Collector / 1st Class Stipendary Magistrate /Sub Divisional Magistrate / Taluka Magistrate / Executive Magistrate / Extra Assistant
Commissioner.

ii) Chief Presidency Magistrate / Additional Chief Presidency Magistrate / Presidency Magistrate.

iii) Revenue Officer not below the rank of Tahsildar and Sub Divisional Officer of the area where the candidate or his family

normally resides.

iv) Administrator / Secretary to Administrator / Development Officer (Lacadive and Minicoy Islands)

feu: on1 AlScAT YA fdhal STedlrdl GRACI 8 Sildldr Yd1 #8Ulol 3adRell SIVIR oildlo
fetuft / Note : Sqel SIS0l DI UHIVI U AT S{odl YT U1 3I1iS dol AT DI I Ul IdIdIR o1&l fiperr Stresi
Note: School Leaving Certificate or Birth Certificate etc. will not be accepted as a proof for Caste.

3. f&cis1 ITHI (Person with Special / Different ability) f&orior srepican (ot 2ieft, ifrepTRIcr 28T 3fOT YUl AE9TIET) BRIENT BT 33 36aRT
DAG MM RIBloll RSIVIRT URT 3RICT Sl A [GoaisTearean 40% UsIl wall sRidlel a wiioll YA Pbel Sisel. g / ASA IRDPRGRI [OR[D U
bR IS AGRIR, AIcilel [SoRIPT SRICICT IAGARIGH 35! DURIRT U S

3.1 gftc arferd A0S (V.1.) sierca #aurat sioft Rerdt Sumted waren cchier wrcfierid wvrcel ufferdia srea det i - 3o1. exdiolorrdt 2Agot
3oquferedl, (a) €9AAIeT ECIDIaT 6/60 febdr 20/200 (IFoTeTol) UST IR ALMRCTICRI TRIIS AdIcIl SToRIld (i) 20 it fbar carsordl arse et simaricn
efteoplolrcd! sriar. Wit excioplor arar srel udrTeinR fdbar UrIgt siudcdotier JeRuleiircdler foasgarel wrRIuvIcicr DaAsi3iar Bd cahl 31 Bidl
U] 2152 ABIAD IUDUIAE DI foriTSTol fbdl SiaTcTesIauiiArdt aruuRirar fdsar Jisiree aru v fibdl dIuRU=IRT A9 318

3.2 SRRIRAIST 3f01 TbUl SHUS (H.1.) afdr sroft carehl smaa semted Jomavitar sref Siaoircen Awic SRSt PRIfcad oRIA! RIPD Slodl
DIoliged Jotraul weaft Bl T VD oI ollgid. AeLg HUUIRIE 3PS €dofl Aol £, Folduitc DHSIRT FaurSt hadedican Aarsicasm Avufidier 2o
Pefdcc! fdbar Sfe disIel Plol 3RIA -

3.3 3R Tift[ saORS @iielufS®md saURS) (0.C.) diddic? [Soaieea #aunl idImull, A fhar FoIRIGH SoIsled 3RV SRIIAG IR
gcTarciia? fobar JA2ser urefien dvrnEgl Tawurdt FRITeT arGd. JATseT ure=t arar 31l 3RIT BIAT T SRATPAIGRT A DEIeT UIRTITT SRARBACIIAT 312-
yorfcrofiet siéfar g SAFD SlodlTR, Stodilaryd fdbar faarircar f9rg] wrematfia dig simend fibar Sraer sicand gldl. sifellufSde siosiol SRIvI-T
RRDId Ad UPR "clIbIAIC? [Eertivrea febar 3deet ure=il =11 9oft sicsia e et Siidlet.

3.fSoR1isT =uftpRIl & fé1e: (PERSON WITH SPECIAL / DIFFERENT ABILITY) ool SIRBRIT (AI6l IR, 3IfEPRI I 8101 3R uvl ameiicrRl)
SIfAfORIA 1 99 5 Pl €IRI 33 & Ase Pdel A RIRP ARSIV D 18 Ul BI51 Sl URIfSID [GRIBIAT B 40% A D ofd] 3 3l BG / I IPR GRI PRI vh
AfSpet dIS 5 UHIVIA & AGoRIR, Porotfe1Rad foiist 3wicar sidge! dol b 1w upt 3:

3.1 o>TéIol 3 URIS (V.1.)3iemot Ut Reifer a1 i fiia wan S Siai v wifep @ forFatferiRaa ordf 3 21 fopft 31 difsa fopen stran 8 - sreifq (v) fie 6t pax
arequferfer, (dh) 6/60 AT 20/200 (Foiciol) 3y D o1dl, () fte D &1t I 20 Boft a1 IR 91t 31feID B DIvr P i 3 Pt e zfte DT Ade IUAR AT
FGID D JUR D dIG 91t 9% PRI P BIfol P AT BD KD &, clfchol Sl SUYD ABRID IUDWI Al PRI P [OriIsTol Al forurgol & fete zfte w1
SURIIST b0l 31 ST AT AL

3.2 983 31 AoIAIS SHURTS (H.1.): T82 I RIRD & 3161 UR Jolol DI S Siidel b Ao 3893l P 018 313-DRIFHD 8, 3relid Sloll Ploll 3 IYolol Dbl Pel
ifor 8 | ufec1f1e strur & rer #ff d oSl JHolel; eI ofal UK | Folol 3 BIfel I 3r¢f & bl fbadil Pl Aarcrrad vl 3 Ja= ol 3 A6 SR A1 3ifeD
I o[DALG|
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3.3 sifefUf3e U A SHUS (0.C.):cllpldle? feaisIAr ol 31¢f ssfSeil, SISl a1 ARTUIIRIL bl [EeRIsIAr & Sil 351l B AT AR ustend & fopil aft =u
Pl it Apere B e et Bar 31 Avser ure=it o Adcd SRIEAreRI e Delel B ReIfer 3 Scusel safep &l Sle-usiferofier ordf @1 v A91E Bl &
fSr1h uRvimerrasu aAf¥asd s Sidr 8 A1 ud Stod, U3 Siodl a1 fdmrt &l forg] srafér 3 gt areft dIct 3t Scuool 8ldr 8l sifelftfsc wu A f&oist cilail
& 18t 19Tl DI "cllpldic foarisrer 21 2i2sicl ureit” B vt &b sicreld waz fobar e

3. DIVYANG (PERSON WITH SPECIAL / DIFFERENT ABILITY): Under Section 33 of the Person with Special / Different ability (Equal
Opportunities, Protection of Rights and Full Participation) Act 1995 only such persons would be eligible for reservation who suffer from not
less than 40% of relevant disability and are certified by a Medical Board appointed by the Central/State Govt. Accordingly, candidates with the
following disabilities are eligible to apply:

3.1 Visually Impaired (VI): Blindness refers to condition where a person suffers from any of the following conditions namely (a) Total

absence of sight, (b) Visual acuity not exceeding 6/60 or 20/200 (snellen) in the better eye with correcting lenses. (c) Limitation of the
field of vision subtending in angle of 20 degrees or worse. Low vision means a person with impairment of visual functioning even after
treatment or standard refractive correction but who uses or is potentially capable of using vision for the planning or execution of a task
with appropriate assistive device

3.2 Deaf & Hearing Impaired (HI): The deaf are those persons in whom the sense of hearing is non- functional for ordinary purposes of life

i.e. total loss of hearing in both ears. They do not hear; understand sounds at all even with amplified speech. Hearing impairment means loss of
sixty decibels or more in the better ear in the conversational range of frequencies.

3.3 Orthopedically Challenged (OC): Locomotors Disability means disability of bones, joints or muscles leading to substantial restriction of

the movement of the limbs or any form of cerebral palsy. Cerebral Palsy means a group of non-progressive conditions of person characterized
by abnormal motor control posture resulting from brain insult or injuries occurring in the pre-natal, peri-natal or infant period of
development. All the cases of Orthopedically Challenged Persons would be covered under the category of Locomotor disability or cerebral
palsy.

4. fecioT RIBIAIST TRA® ATURsol APRIGII® Acd: AD)-dlc? warsiStce zfkeol Asret urcfdad Avn-ar effediusrzd 3nfdr serdt ferzamr st
I 303 319N IAGARIoI 3ifolciSol USISIGIRITol IA:TAT AR IAd: <l CIAAD AIUIAI AScl. 319N Ad DI 519 U clxId aruell Sirdl,
cara13t areflet forra ete] gldter:

* SAGARICI IR / [l Fad: TA1 Aa<iiol Iae: TAT {HITDIRll sRIazelr dAd! cielet.

* TR PIITET IIEIID UAIEIDSol 3R] 1Bl (AMRIGAAST fOrdtardh)

+ CRADKI UG A1 Belif¥e deicaistr dormal i8It Udrskiol 3RII (f[orst for dh)

* CIAAD FABUIAICT RIRD Ba1.S1.ueT ar Alch-hofdrt dell Gal.S1.uel. 31eIdl 3[o=1 AEl ar ufdIg] olAral

* Glo8t IAGARICI (RIC CIRADI0! TICTUHAINT ICCIA Delcll BRI SIRAIST 3Ad foRxD Uil forauic Ueidr srRic=Ird! Fanit ol uab Aleel edRIol end
CIPIEL. U3 SRR iR & JUTC Pel DI ol / Rl upIr o1y gut et oliél fibar #ilferd AeIar eruide=n ol R u3lerar formrel Brdidl Rl srsiorRel
3AGAR] 3 DA AT

+ Ol feremeff sreIIRIIe SRSl Bl ¢ URIEI UrIdD ARIRIICT 20 BIfSICIcl olbATCI#RUISTRI Aol UL 3RIle]. B clRad Bl UST SRV 3AGARIGI
qIURET SIS I lIdl. MRARIRID IAGARIDS! JRNTIA DIV 3iIctell AP ulel 3AGAR FaUlel oRirdl. a3lel UftheIen PBIvIIE! crriadier
IcCIHoIII [OIDIel STGHTART SAGAR] ISIGIR 3T cIRADI Gloaldt SAGART 35 el SISel. U3LeId CIRRADIK AT II9 ATART $THD RICIcI MI0T ST
3IAGARIo olgaiia 3ifoIcIIsol 3ref Wiside] AN DIAN. RICIARTAT DIVIRIS! Aol BEIRI 3ol TR oRIel

4. feczior ciiell &b fe1u cad (Scribe) SURNIST @30l &d fGONfGISOI: 301 SFficart @l Sit zftcdior AT cldl-alce Bifor B Jrer JAvsict urcft A
T9Ifdd 3 3iiR fStorchbt el sifer ustifard alcit 8, sifolcirsol UILSII &b GlIel IA=I bl TPl U IA=I b CIAMD DI SURIISI B2 A 31 WA it Al 9 S1ai v
CIRAID DI WRIIST fepR1T SIIAT 8, forFotfetRac ORI eIl glot:

« 3¥3flGare ol 31yt Ia=i bl cTIA U= 3ol FaRI & D bl RIaFeIl dboil Brefll

« TR [P 9ff SIPIGHHD ¢RI A 81 ADAI 8l (SPRICRT 3IoIRIG! & fe1v)

+ TRAD DI BD ISP €T A 3IcTol Sloll B Sl b Ue b fere forerifye (oSt srolomRiel & fé1e) 2 fireol 8l

« Q3. 3}.ucl. @I v Afpa dararst a1 var.Sl.uct. A1 fopedl srowr Fivenr o1 ufdrgl 3rifecs) o1dl slot aiful

+ Gloil 3¢aficari 3l Aferil @l 9ff v IUYeD Iucha Soll Bla, Sil Yfte Bl 8 fob clam HUR aftia v It & fere it forerifye urstar sirercst ot
U1 DI 3 $AD 3Tl A A 16 I uRGff 81 Sirr 8 b as fop=it ft forerifya uptan aoics @1 g1 o1ét wedr & ar silfere dedl ot gardr &, dl wlsn b
uf3uIel & AIdS1g, 3MdG® oI 3Feficars 35 &l smesth

* G BPI DI $IAIC] Dol Alcl IFeHIGAR U3lel B &2 €@ D ferg 20 Piolc B F3MIas] D Rl D T8 url Bivll Up 8t clad ®T $3Icl Bb A 3ifdd
3Fficar] g oidl fdpen oI Addr 31 53D 3Icdl, IFigar gRI craf3erd ufBbT uslell &b e vd 3Ficar oidl alon arfdw] afe ufdpen & faoait off =2
U2 IWYeh PI 3ccidel 3l 3, Al Sloll 3eficar 3l cra® &t Ieficarst oI 36 @2 = Sesm wWistelf & e upt 3wficar Sl it v FRcTGHE 6t
Jarsil T WRIGI Bl A 3, 368 3ifolclIsal JAG! UAT I IR €1Tel 3y b frerar 31 fop=t oft a16 & sroRYer I sreldct Adtelel ofd! g ST Adar
3l

4. Guidelines for DIVYANG (Person with Special / Different ability) using a Scribe : Those candidates who are visually

impaired or affected by cerebral palsy with loco-motor impairment and whose writing speed is affected can use own scribe at own cost during
the online examination. In all such cases where a scribe is used, the following rules will apply:

e  The candidate will have to arrange his / her own scribe at his/her own cost.
e  The scribe may be from any academic stream.(for generalist discipline)

e  The scribe should be from an academic stream different from that stipulated for the post (for specialist discipline).

e  The Scribe should not be an active-employee of MDL or apprentice of The MDL or any other organization / establishment.
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e  Both the candidate as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated eligibility
criteria for a scribe mentioned above. Further in case it later transpires that he/she did not fulfill any laid down eligibility criteria or
suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result of the examination.

e  Those candidates who use a scribe shall be eligible for compensatory time of 20 minutes for every hour of the examination.

The same scribe cannot be used by more than one candidate. In addition, the scribe arranged by the candidate should not be a candidate
for the examination. If violation of the above is detected at any stage of the process, candidature of both the candidate and the scribe will
be cancelled. Candidates eligible for and who wish to use the services of a scribe in the examination should invariably carefully indicate the
same in the online application form. Any subsequent request may not be favorably entertained.

5. ICCRICA : Duofia st 316l BUN? 3AGAR UbAR-

(¥) RA olpIR®, fdbar (df) oturoyar fawey, fdbar (i) sxcrorar fawer fdbar (Sh) 1 Sietart 1962 udf Ferrft Fazsurd enfie sluarer 3g9lrol
HIRAI 3iIcicl ferdd orumel, fobar (3) siel=r ol 3RIcIcRI cachlol DRIFRaUl FUIRD 3g9llol Urfchrol, ddil, 2ficicpl, dbior, FYors],
IR[D USIRIAID dslIior, STfdR, aeirdl, 312, sRisiiftRn 3l fdsudonaetlsl HRAId FeIclicaR dbel 3118, 9k bl atertc Avfidier 3dcar
SR (), (2, (& snivr ($)Aticl v sIehl SRICRIRI SRIid ofld USIAT UHIUIUS SIIR1RI AP0t SII3t bl 313

5. ASERIAT: duf 3t a1 &b forw 3i1dcel 2ol arell v 3vaficar = dl Slelr aIf3u-

(®) $113c1 DI olIeIR¥aD, Al (ft) oturet oI fdwey, AT () 95cirel @i ey, 21 (Sh) v fersacd! orumrelf Sit 1 Stetasl, 1962 A uscl FeUrRM U A 2801 B
$3IG 3 1R 3M1E, AT (3) HR(ARI eI D 0D cafep Sl FARM U A 80l B 52U A uIicbrol, qdi, 2icior, dor b ud 3pbldl Soil, JolisT,
IRITD SRS SIIIoRII, SIfderI, deirdl, SI2, serRiftR iz fARIdoIe 3 91 3 TRiol el 3MU 3, g9l fb AR (dh), (), S iR 35) D

3oticarR v =afeh 816! fS1o1h Ust 3 1R JRDIR GIRT UKl Wbl B UHAIUI U SI3T fdpelr oI 3l

5. Nationality: A candidate applying for recruitment in the Company must be either-

(a) a citizen of India, or (b) a subject of Nepal, or (c) a subject of Bhutan, or (d) a Tibetan refugee who came over to India before
1st January, 1962 with the intention of permanently settling in India, or (e) a person of Indian origin who has migrated from
Pakistan, Burma, Sri Lanka, East African countries of Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire,
Ethiopia and Vietnam with the intention of permanently settling in India. Provided that a candidate belonging to categories (b),
(), (d) and (e) shall be a person in whose favour a certificate of eligibility has been issued by the Government of India.

6. fotas ufcp=ar: ufdrevmandt ufSigomelfc foras ufdpen diel Rl Jiusce! a5,

ufdell cw : 3ifelcirsol UNSI (DRIC2 d3S ¢¥€ — CBT): sifolcisol WIERIS! (PRIC TS 3¢ — CBT) UMD JUAICT SIA9AD gD
UGl &} AreiielusArtl 3RICL SUra’ — 10 dl Sl 3edlvl, 31u 3 - 3111 € 3IRI U 4 31U “or - 8 i 321 Iefivl. upt SAgRRI Aefiel uigercparae
aienf¥a 100 srepicht wts (CBT) airdl eTeler. RIRIS Glol - AR 3rafd fel Siset. wlel bg 3 P HASA 3RIeL.

AU’ - 10 di 3 Sediof U CS : ‘- RICIART UrRA 31U ‘3 - 8 ol s Jediui

¢3:ZICHHGI(AD), scAa ORI, e33R v, scAaglford ¢S iR a dcsI G & §)

fibee, Uiy flsez,3cacret fbez Fipfolm, e caarcl(CaRIBIRIEIBIRI)

fererr . fererr UIidl AT forerr -

A

sBagrasii & 25 sBagrasitd 25 sRagrasit & 25

o= 25 ¢s offarst 25 fbiSra=n 25

DIIREL 25 bRl IRl 25 DR 25

ARIGA

31fore (die) 25 $fiforafyet grdar 25 31fo1 (3ie) 25

QDT Ut 100 QDT Ut 100 TPHUT Ut 100
GIRI TUW : JercblR AuRIvil der eRIGUHI USAIGUIRAIST (Document verification) Ul gJudiellel  sifolelsol ulygid  [domIcie=il AIDIORIR S[UIaeI
ST (FAifde fore) TR DvAK Asel. derbiI AURIvE del PRIGUAIC USAIGUIRAIST (Document verification) S[UIATIORIR f61as SIcicl SAGARIT A6t a

fSolicd SIER bl Sidlcl. DEIGUSITRI USAIGUIRIIST S8If0Id USIAl |, Ueled URIcolld URI SIIc=IRK] UIUIUST , ST GIRACI, SIodIdl SIRAC 1 JAaferd
SR Ad PEICWIIAl A Ulel (NRISTolel) USHImeiRS AlGT D6l SfGIAR] 3M18. I AMGR of DRI IAGARL IGGAIGE 8136l GirTl IAGRIGI folas
UfpRI JdIfdte BRI AScl.

JerhbRI AuRIvll Dusiie Rifdpr SfIPRRIIPbSel Bl5cl (SR GIwRilel PIa! [A9M Rifcbe , va=1-2 , S0 AuRIvll, 37D uf¥sivr 5. DI CIRICART I Ad

T SAGRICITA BAAI TIPIeT) fRIfebeT SiferabIz=Ir AT (fit) UG PBIwIcIfIMRT 3AGARIGH forasufepeld Jaifdse el SIVIR GIEl d o of HolceT
IAGARICT! oIS UfehaAIol SIG del SIISel.

iR ewr : ¢s faRur uftpRRIdt daw Aewt Rifdee WISt urd a PRIt gul usareufl urR uscicn Sdcaried dlcifderid ASel. INGarR
3oIUfFeI ARBCRARA 3V ¢S [OIASTRIIA RIWET BRI IR [oIas Ufehdel 16 Pel SSel; RIGIARTI JASRIGH =T SIPi AT SURAI Asel. ARToRIR

TS dIey SICIcdl IAGRIGH 3UCT 3MTS / AfSTT 31eAT UIel *ARIE UfFeId 130l UfIISIuTI I Fgorel Bl URBR 38, Juctst ¢ fafsd dbeameiaR o
PRI SAGRIGH 5iAR I PIVIRIB! UDPRAI A6l DI VIR o8t Il AR 6l PRUATI Poclisl URIRI 3UcTst] 3RIVIR olla!.
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6. TRIo1 UfehRIl / Selection Process: atifeaforg o fere ufdrgiail bl <ol Ufcher ol (3) Ul 3 3AUool gl |

UIeIH TIRUT sifoletisol U318 (DRIC IS 23¢) DI a1 3R 3#ellcar] ol Uie del bl ololal ST AleIAl AlUGS (Sl I gt ‘- e 10 dt
R, 991 ‘B - 311%.¢1.311%. URT ud qef ‘ar- gl §dl URT 3) P foralfeiRad ursepal U= ienfd 100 AR & dgiddedlRl Usst Usl 8¢l Dol
8loTI, f311eh fe1e 368 Sl (2) & T 29T fea el sifefelisol U31si @l u3tell g s &t 2ot

gq "@B" (10 E‘ﬂ-aj&l-l-aﬁ.ﬁ-u-f) %q- "q" (3{]%_3{]%.6, Bﬁ‘ﬂ'ﬂi’) 3[gq "ar" (8 Eﬂ'ajgn’aﬁ-ﬁu‘b
S: SIUCdol, SAfYCIORIOL, fibez, Ts; anrd 2t & et e, sciaciferm ABHiD, >3, Pors vd Jes2 (S wd §)
ursy fibe? ud Tgaaed fibe? DRz, fbes Tgaaze (vat 3ns.¢tans. fibe?) -
ferorr oo, bt ferer=r uesil, bt forere gﬂaﬁ‘ L. 51
B2 p7o | | iRl RAT

$f3cror ud ofl.db. 25 $f3cror ud fl.db. 25 $f3cror ud ofl.db. 25
bR 25 s oAt 25 bR 25
DR 25 adeifu degpeier ud AEA 25 Dt 25
1T Qo) 25 SSfrIfser grEor 25 1T e 25

PDcl %1 100 Dl %1 100 Dcl U%1 100

IR TRVI: fafdocanr usdlgn wd c¥amas siia (Document Verification) o1 gl fSR1db fére derel ucdias gst &l sifolcisel udlsi 3

ScdAd A U Dol drcl 3esficari & dAf¥e uz smentya gem Rifdscn wdisn ed geardst sifa & foe auford sesflcari & it
3ifetetrsel u3len ufdvrer & oicdiol &t i feifer uz €l bl Siwsft | cFardst sifa 3 IilcdrR Dl URL, oJoldd JsIiliD
SRl e URIRI U5, Siifel Ud 3ioel Aafeid gardsii &b el vd del Ueivl Uil &l Sifd db2diell Sifoldr] 3, siovIell el Uusil b
3M91I. 31 UBII forzed @2 1S Sirdsil vd dif¥e 31 331 dig 3ol arct sre=1ell ol ufdsen 3t Jfdaafcra fdpen Siresn

fRifépean Stia, dueht & Rifdbean siferpRt grRI & Sresth (=1 bt f[dst &l IRI, varte, ol Wieivl, b Wieivr sufg &
3MARIDAT USdl 3, Al 3301 A< 3FfiaarR d) Ia=l aaal Mol a1 RIfdsel siferpRl gRI 3wsticar! o srifeAfdn &b e Neer
ANt e Sirol U2 8, 308 31e1 bt ufdsern ot 9nfdict fober siusi ste=rel 3ot 3eeflgarst forzed @s ¢l siwstll

i aRYI ¢S Sicilcdic @I gl SR1d fere Rib Rifdbean udlsht vd gardst siida 31 Awel e s1e 3gsficar] o 8t Adférd aof vd aui &
Scaad Ale 3] B D 3 IR SRS Bd 3oibl dof ud quiielRIR Afde U2, RIairIl 3 3ucted / f¥p fdacul bl StreldrRt &t
Siraetl | 33ficar & sroraf¥aer Slol srerdr df¥e uR 3uctetl lc BT aRIel of Dol DI RFafdr 3, e 3 3D w1 311l arel srg=rell
) ufdpen 3 Jrf3aferd fdvern simest |

dif¥e uz Suctser lc @I RIS Bl & U IFflcar o ardar / fiar vd urae ot sul¥ael 3 ufdigur & foro dsiRiar
3ioldel drall siforart e | =16 sff «ire1 a1 sie &t dAfe Uz Suds fadcal 3 A ub 2Hic BT TRIcl Bl B T
Sedflcanr famcu o1dl agal Adal |

6. Selection Process: Selection for Apprenticeship will be completed in Three Stages,

First Stage i.e. Online Examination (Computer based test): - only Eligible Candidates in Group A, B & C will be called for
Online Examination (Computer based examination). The Online Examination will consist 100 Number of Multiple Choice
questions based on the below mentioned syllabus of Minimum Qualification of respective Groups (i.e. Class 10th Pass for Group
A, ITI Pass for Group B & Class 8th Pass for Group C) and Examination will be of 2 Hours duration. Examination center will be in
Mumbai only.

Group A - 10t Class Passed, Group B - L.T.I. Passed, Trade: Group C: 8t Class Passed,
Trade: Draftsman (Mech.), I.C.T.S.M,, Electronic Mechanic, Trade: Rigger & Welder
Electrician, Fitter, Pipe Fitter & Carpenter, Structural Fitter (Ex. ITI (G&E),
Structural Fitter Fitter)
. No. of . No. of . No. of
Subject Questions Subject Questions Subject Questions
English & G.K. 25 English & G.K. 25 English & G.K. 25
Physics 25 Trade Theory 25 Physics 25
Chemistry 2t Workshop'calculation & 7c Chemistry 25
science
Mathematics 25 Engineering Drawing 25 Mathematics 25
Total No. of . Total No. of
Questions 100 Total No. of Questions 100 Questions 100
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Second Stage will be of Medical Examination & Document Verification:- For this the candidates securing maximum marks

(each Group & Category wise) in Online Exam would only be called for Medical Examination & Document Verification, Schedule
for Eligible Candidates in Group A, B & C will be declared with the result of online examination.

It is relevant to inform here that the selected candidates will be required to submit their all original documents in regards of Age,
Caste, Educational Qualification, Caste Certificate if applicable, certificate of Passing Examination in First Attempt etc. for
Document Verification, In Absence of Original Documents candidates will not be allowed to attend the medical examination &
their candidature will be rejected immediately & next available candidate in the order of merit will be called.

Medical Examination will be done by Medical Officer of the Company (If any candidate is advised for specialist opinion i.e. X-

ray, Blood Test etc., it will be at their cost) Selection for next stage will be subjected to declaration of fitness by Medical
Officer.

Third Stage will be Trade Allotment; for which selected candidates after Medical Examination & Document Verification
would only be called in Order of merit marks obtained in the Online Exam and at the time of allotment will be informed
regarding availability / vacancy of their choice as per group & category wise merit order. In case of absenteeism or non-
acceptance of available merit seat, candidature will be rejected immediately & next available candidate in the order of merit will
be called.

After selection of the choice by the candidate, he/she will be required to fill Contract Registration in the presence of Mother /
Father and Guardian for joining apprenticeship training. After selection of the available seat of the respective trade, any change
in the choice will not be allowed.

7 3ifciiyed SieibRl / Additional Information:

7.1) snseId Sic ufdesst feifdcs Jzeiur FSICRICT 3ideid $IRd AIDIITI Udb IUDd 318, ST 3AcARId foras simeft 88, wad ciiefia smucn
Jfartt gpidie gt wiftrumol  (dlefl sRIaA/dett siftieid) SRt detenr dieflt usdarovil seard (d.odl.3iR.) G2 D! FEeIPRD 3B, 90
foras sireic=lr 3dGARRI Ulelt usdrmuit searel (dh.o8l.31R.) A DUARIST diel soasidt o Eefl SISl adlel UANUEY3BAIe AMGT DIVART
SRISIFA] GICRIIRT U9l 35 Bl SIIScl.

AP Sio foufdesst feifdes (ud 4 arspiia Sio [f1ides) 2811 IRl B 3iAsld, R JRDR DI UPD IUhd 3, 3: AW WIEIDPR! gRI SIRT - "ufert
JAcaryet U " U 2ol siforard 81 SR ufdreivr Ut wol A usdl 3¢dicar: wl sl forar 851 & yfert sirgad/yfert sieflgia 3 urad w2l gl
ol gu I#sticar: ol diol Atrs @t et foregeht bt feotias 3 gferat Aot Ruld (didiane) siforart Su 3t Sweir ol & fere i SRien SuRlad Rué ot
(I Dol 9 3RIBel Blol U U9l forzad @2 fer sirest

MDL being the Government of India Undertaking under the Ministry of Defense, It is mandatory to submit the Police Verification Report
issued by the ‘Competent Authority’ (Commissioner of Police/Superintendent of Police) of the area of residence of the candidates before
joining the Training. Such selected candidates will be given three weeks time to submit the PVR compulsorily from the date of joining.
Failure to submit the above report may lead to the cancellation of admission.

7.2) 3ifee fOrascicRl SNGARRI AR [Aendds] 81 I 5.301 631, Jider SRIcicAl SO, ST I SIHI DAL Ascl. foIas Sicicl IAGARK
UID Ao fAendder 320103 g2 &ic I Tad WA SIHI DIVAT Asel. & eI8ild RIA bl dUoll DIVKIEl UDRdI &0l SUIR oldl, a3t

INGARIol 33115 A SRICIel e (FAdSIOID/ ISPl §151) A IUSUI HIIPRD 3118 RID2 [ANGIRII BRIACIIIR/IIGIIORIIR UcdD driol U
DA RIRPDS Yol IS (PRIFL A AT - UIHGIC JDIHC oid?) 3RAUI SMARAD 3MI8. U6l PDIS olRICIR [91PI3> INGARIA [HDUII-T drToIIol SIRIDI

FBUG1 34D DUI Pl SIS, 78U IAGARRI TIADRA cIdD AL UIEIDUIDSol Uol DTS AU Acell Sel BN

uforsiall @l Ufel 18 UIg defol I Iqape St Sirwetl, Sit P gard ard 3 $3ML.u1. (ECS) uglt & gRI S & Sirdt 8, 31 ot s1e ufvrgsll ol $.ftuat.
Jfden ol arel o 3 &t 3ol S AT IIeToll JIOIATR BIPIL. PURII €116l [GRIT ST Uiel A fTcTol dIell UGl defol bl Iapet ufdig] i dbdet 331wt uglet
P gRI 8l S A1l 31 Urd 8dfl, 531 Adier i DUt gRI Dl 8t <UD SRI HoIATe] ol CpRII SIRIP y RIB AfAGRIA &b oIl & 3IG[RIR ol Ulol arel
AP P URI Uol DTS Bloll JIAAD 3. Uol DIS o1d! ol bl Rerelt 31 ufdrg] @l faretol dret urcer detol 3 fORIAGRIR et I Siresfl. 31e: arRIol ufcper i
JAfdarierer ufdrgiail ol Afre fopar Siren 8 b Aeifere e 3 Yol dIS U d3.

It may please be noted that, the monthly amount of stipend payable to the Selected Apprentice is directly credited in his/her
Saving Bank Account, where ECS facility is available. Selected candidates should therefore have a saving Bank Account in his/her
name where the amount of stipend can be credited directly by ECS every month. No Cheque will be issued by The Company.
Saving account should be opened in a Public Sector / Private Sector Schedule Banks.

It may please be noted that, As per the directives from Income Tax Department Every Individual receiving payment from the
company must have a PAN (Permanent Account Number). It is thus mandatory for the selected candidates to have their PAN
card. In the absence of which Income tax will be deducted from the Stipend Amount as per the prevailing Income Tax Rate. The

Candidates are therefore advised to obtain PAN Card from the Concern Authority at the earliest.

7.3). dUeligRI 3AGARIA AsvAr! (ardloaret) Jfder yzaci S s,
Uil Bl Ab A BHIARI (B¢l IART) ofdl {11 SIRIaIIL.

No Hostel accommodation will be provided by the company.
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7.4). {91pT3 IAGARII BhI auid 12 URIfIDp 3ol Podicd. URifsie /3ipdia o (2f. vel) = auid o ddcart auten dadt 35 aidida. oI f9ress
3IGAR 3SRV UISISIVI UTH DX b ollald, rIioll Urdld quiRAIS! 15 f&aatidi derfcper o1 el Sirser. of aruzelet! deifdpa 31 40 fSaaruRia Aa=
v uwarerst fefl Siset. sRIc? Afden fOImD1s; IAGARRAIST 90 fEa=t arged o1 (fSorusTISh) FisTE wvard Agel JNfvl ad3ra diar 3dGart orematdt
IORIR AIGAe SISel.

UfoIgail I U ay 3 3iferaperdt 22 ol DI Bl Mrpi3eId JrawIr RBIckel, M R3aIm radmIel 33 ay i 3rafel 31 of clol U2 au & 3id I8 APl I AT
8l SiIeer. Si ufdig] eI Blol I DIRUI UfSISIVI UM oldl B2 WIGs! , 366 Uferat ufdisivr d fo1e 2y il I ferfdpeatn sraeprer Fdicpet fipe STesr, Su=ileT 3
ofgl ferm gait Rrfdoeir sradrer siferabadt 40 foll (b a2 21 i ADI &. Afdet ufdreg] fSrordl b acan 8, 33 o fapft Ferstis & 90 ol @1 ufer
3racp19l g fopan it Aapl & il 31ch ufdIgivr Jrafel 3AD 3IofAR ISTS ST,

Apprentices are entitled for maximum 12 days Casual Leave in a calendar year. Casual Leave not availed shall stand
lapsed at the end of the calendar year. Medical Leave up to 15 days for each year of training shall be granted to an Apprentice
who is unable to attend training owing to illness. The unavailed medical leave may be allowed to accumulate up to a maximum of
40 days. A female apprentice with one surviving child may be granted maternity leave for 90 days without stipend and
apprenticeship period shall be extended accordingly.

7.5). 191135 3dGaRrIel uidisivl wrenadla eadl wefia el 200 f&aRT (diEr ae 9ot (2213t aelrRy) 31fl RIasRI® UiSIsivirkit (Hidedd ¢dion) soRt
Sactt wifds! A 3AGARRI Uxield SRIFACRIR "3ifel si¥a1 ¢s ¢3c AT (31Raet Rl Jelisr utel) Ul GAdurd Asel, orell SAGARIT PDIeiratdt
qre et Sirel fibar ~IRT 3T Alftid del Il 33Gart AYTeIA 3Mvrctt SIrset.

3rofaferd ufdrs] I UfSIstur 3rafel &b &2 Alel 3 B A D 200 ol (AasIiyd / Ulredet Ufdrsivr ud Aeriferd (A3 st ufdrstur Afdaferd 8) i 3ufFatey,
3ifct $f3en ¢ ¢¥e 3 upIdr uR faaR ol & 18 3Ma9RI® 3.

The Apprentice engaged are supposed to put minimum attendance of 200 days (including days in Practical and Related
Instruction / Theory Classes) per year of training so as to decide eligibility for All India Trade Test as per prevailing rules.

7.6). Uil WIIdI-Afoll CIIS] SIVI-AT Ad SIEIEST-AT d TGl & fOIDISs SAGTARRIE cis] Bidict. / AR 53 & deaniyal uz cie] duoft b Ferrs 3ger,
ufdrglail uz oft ooy 8iel. / The Apprentices are governed with Company's Standing Orders as applicable to the MDL employees.

7.7). foras ufcpAd caaeyolrar ok sifeer 2fdel. plvrcardl umRd sAenilideidl/sEr Sdcarrt foras ufchAds] U c3del / el Uit o
RIATAUG (Jolordic) DI foruier siferer Bler. f52it oft umre &1 Rwifyer (woedf3ier) 3Ficart / sidcm] oI 3rie Joll goft. / The decision of the
Management regarding selection will be final. Canvassing in any form will disqualify the candidate for selection.

7.8). foIas SIIcIc=I YU 30T Afdell 3AGARIGH duollene 5] Sldloll Uafeld SVl AUI AHI 3118 / Jol 8 IS ud Al ufsrglall dl dokdl A

J¥eIT61 GRI IS S1Y S PDIS DI UleTol DI B191L, SId d Deolt 3 Ufdisur b fere Buld @sl / The selected Male & Female apprentices will
be required to strictly follow a dress code as defined by MDL while reporting for training in the Company.

7.9). A1z orel Aafera mfdddt St seicrRIal =1 $3ct mdlats @mazdock.com 11 oig? 022-2376-4155 a2 AU ATEIIEI.
2S¢ 916t 3 A ARIAT & fe1u 3D Al mdlats@mazdock.com 21 5id2 022-2376-4155 UR IUD B2 JADd .

In case of difficulty in registration, candidates may contact on email mdlats@mazdock.com or numbers
022-2376-4155.

7.10) sigcardt ardix / #Ascaqui fetias / Important Dates:

.34,/ faazur / Details feotics / Date
S. No.
1 Commencement of MDL Online Application 17th July 2019 (Wednesday)
2 Last Date of MDL Online Application 31stJuly 2019 (Wednesday)
3 Tentative Date for announcement of Online Examination Date 2nd August 2019 (Friday)
3U HABIUEEID (U.U.91IclT)

Deputy General Manager (ATS)

f&oli : 16 SIetrs 2019
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(omr1 / 3o Uo IHo DZoT ULH URICOIIA $. 10 @l / So 8 i / 3iTo Uo FHo 3RIeElo3IRIo IV SICATAT SIREACATT 5141011

(QIICTI / FF2T U A UeIHA URIIA 3 DIl 10 ol / 8 ol 3rerar 311$.¢1.311%. DI URA DI UAIVI USI UTH ol DI oldfoll /
Sample Format for obtaining First Attempt certificate for Passing 10th / 8th or ITI Class from Head of School /Institute)

feu- adiet 3162 UHAIUIUS & QNI / AFEATAT SIS WY/ Tlc 3SAR UIH DU SMA9AD I8,

feuutt : ofi<l i orRIr widie olofoll AT 8, A AU UST 9IIell / el P 9fitf UsT uz &t urd 2, STol Dol IO 3.

Note: The below format is a sample Only, It is required to obtaining & submitting this Certificate on the letter head of the School
/ Institute Only.

UAH UIcol UHAIUTUS]
(o1t
UIAIUIUST GURIKT A 38 AR/ DAY SloAdRRa ar onyay o, sl Uo o (3RI.
ZlodIRIo) av dl, aifdipd faemell / fdeaeflol lay 8l av et v ITE TURIIA ST 5. 10 dY 3l To o RICo3IRIo / 3o 8 dl &I

U3leret g21et By Bldlo dl / ofi 62 u3lera uent wRIcerda 3divt sirely sictl.
(febdT 31RI Lo 3TRI o 3tiivl doel RICATA T RAGARIKI ofrd ferfaur )

A1EAID IAMDDBIAL/ 3ii0 Uo Ao BINAT

<

ATREAUD | TR
fou: 51 3digam s Brzed AL ufdigiur d 3d, o ife AfNTcIHR U WRIcolId 3AIUT A1 30T dAhet Afzes Adlier Gut/ foeer afaet

SRICATRI =T fAuRIeIER) 3cfivt sielc sRIdd

U UIRIIRT UHIUT U>T
(o130t

AL {1l SiIett & bl ParR / Pt fSto1cD1 / 3701chl SToa ferfer 8, 8313 Il / AT D UD UANID
foremelt & / ferenfeioft oft. ag gardt/ smodt / sn$ians bt udten 3 o eft / ff.

it bt A8 31 JAUGol 3T AT AT UL WRIRA I u3tei 3tiivl foparn / 1 3

(IS 3MdGD SIS T 51T 331 31 At RIAART D o1 #ft o vd wRIAl 6t Fean UeIas I3 B eI U2 GoITs)

Pa 818 3@t

C

USITGIRIRE / el U

allc: 3mg ¢t 3. U 3rdcot O fere aifer JAdes vewt weirt 3 Sciiot o siforart 3 wd sifeet Jdize? dw udacdt 21t Sacifer firrr @fe 3 A oft uret a2 clon aifde,

FIRST ATTEMPT CERTIFICATE

(Sample Copy)
This is to certify that Kum / Kumari whose Date of Birth is , was a
Bonafide student of our school.
He/ She has appeared at the S.S.C. / 8th / ITI examination held in the month of and passed the said

examination in FIRST ATTEMPT.

(In case of IT], mention Trade Name & no. of attempt may shall be indicated semester wise)

For_  School /ITI
PRINCIPAL / Head of the Institution

Note: Applicants undergoing their course under semester system are required to pass their Last semester in First Attempt along with backlog
papers of previous semesters if any.
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Annexure-I|

Sample format of Caste Certificate to be issued to socially and Educationally Backward

Category persons belonging to the State of Maharashtra.

Documents verified :- (1)

(2)
(3)
(4)
CASTE CERTIFICATE
This is to certify/that Shri/Shrimati/Kumari* Son/Daughter* of .........cocveiviin e
of  Village/Town* in District/Division* of the State of Maharashtra belongs to the

Caste under the Government Resolution Social Justice & Special Assistance Department No. CBC- 10

/2013 /C.R.35/Mavak, dated 15t July, 2014 as amended from time to time as a socially and Educationally Backward
Class.

2. Shri/Shrimati/Kumari* and/or his/her* family ordinarily reside (s) in village/Town of

district/division of the State of Maharashtra.

Signature

Designation with Seal of Office.
Place

Date

*Please delete the words which are not applicable.
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Annexure-II

Government of .........ccevevennee

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

VALID FOR THE YEAR: ... cciirniiniinenes

This is to certify that Shri/Smt./Kumari .......ccccceevriviniiniiinennn son/daughter/wife of ..................... Permanent
resident of........ccccocvrrunenne. , Village/Street ......cccoevrenn. Post. Office ......... District.......... in the State/Union
Territory......cccoeee Pin Code............. whose photograph is attested below belongs to Economically Weaker
Sections, since the gross annual income* of his/her [ family** is below Rs. 8 lakh (Rupees Eight Lakh only) for
the financial year .........ccccovin . His/her family does not own or possess any of the following assets***:

I. 5 acres of agricultural land and above;

I1. Residential flat of 1000 sq. ft. and above;

[1l. Residential plot of 100 sq. yards and above in notified municipalities;

IV. Residential plot of 200 sq. yards and above in. areas other than the notified municipalities.

2. Shri/Smt./Kumari .......cccocvvereeeennnn. belongs to the ................... caste which is not recognized as a Scheduled
Caste, Scheduled Tribe and Other Backward Classes (Central List).

Recent Passport
Size
Attested
photograph of
the applicant

Note:
I: Income covered all sources i.e. salary, agriculture, business, profession, etc.

2: The term 'Family"” for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below
the age of 18 years as also his/her spouse and children below the age of IS years

3: The property held by a "Family' in different locations or different places/cities have been clubbed while applying the land or
property holding test to determine EWS status.
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