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SANT GADGE BABA

EMPLOYMENT NOTICE
No.SGBAU/1/102/ 1-220/2021 Date : 17 April, 2021

ONLINE Applications are invited in the prescribed application form
given on University Website for SGBAU Research & Incubation Foundation
Center Amravati (Section 8 Company) for the posts of Chief Executive
Officer, Business Incubator Manager, Accountant, Clerk and Peon, on or
before the Last date 05 May, 2021 upto 5.00 p.m.

Prescribed application form along with instructions for filling it and
details of duties, responsibilities, qualifications, reservation, experience, other
terms & conditions etc. are given on the university website www.sgbau.ac.in
in News & Achievement/Advertisement Tab.

Fill the Application Form online and submit alongwith relevant
documents in its hard copies to Sant Gadge Baba Amravati University on or
before 6th May, 2021 upto 5.00 p.m.

These posts are purely on temporary basis and shall be filled for 11
months.

sd/-
Registrar
Sant Gadge Baba Amravati University
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SANT GADGE BABA AMRAVATI

UNIVERSITY

SGBAU Research & Incubation Foundation Center Amravati (Section 8 Company)

EMPLOYMENT NOTICE

No. SGBAU/1/102/1-220/2021

i)

Date : 17 April, 2021

Online applications in the prescribed form are invited from eligible Indian national for the following
posts for SGBAU Research & Incubation Foundation Center Amravati (Section 8§ Company) so as to
reach the undersigned on or before the following date(s).

Last date for online submission of forms : 05™ May, 2021 upto 5.00 p.m.

i1) Last date for receipt of application forms (Hard Copy) with relevant documents in the University Office:
6™ May,2021 upto 5.00 p.m.

Advertisement Name of Post Number Consolidated salary
No. of Post
1/2021 Chief Executive 1 Maximum fixed and consolidated salary of . 1,00,000/ -
Officer (CEO) per month. This is the maximum possible compensation and
final offer may differ based on relevant experience and
performance of the candidate.
2/2021 Business Incubator 1 Consolidated salary in the range of Rs. 40,000 to Rs.
Manager 50,000 per month depending on experience and
expertise plus variable compensation and medical
health insurance as per incubator policy.
3/2021 Accountant 1 Rs.30,000/-
4/2021 Clerk 1 Rs.25,000/-
5/2021 Peon 1 Rs.20,000/-
Duties & Responsibilities and Qualification
Advt. | Name of Duties & Responsibilities Qualification
No. Post
1/2021 |Chief . The Head of the SGBAU Research &| A.
Executive Incubation Foundation Center at Sant| l.A post graduate in any faculty with
Officer Gadge Baba Amravati University will be M.B.A. from any accredited and recognised
(CEO) the operational and de-facto executive head- instifute/university.
P . . .. | 2.Must possess minimum 55% aggregate
OPEN - The Head will be assigned an appropriate marks in Post Graduate programme. 5%

title, either that of the Chief Executive
Officer (CEQO)/ Chief Operating Officer
(COO) or equivalent post selection.

. The Head shall be appointed under the aegis

of SGBAU Research & Incubation
Foundation Centre, a not-for-profit, Section
8 subsidiary company of Sant Gadge Baba
Amravati University.

. The Head will work closely with Director-

Innovation, Incubation and Linkages at Sant
Gadge Baba Amravati University and report
to the company board.

. The Head Employed by SGBAU Research

& Incubation Foundation Centre not for
profit company for a maximum period of 5
years will be liability of the company.
University will not have any liability
towards him

. It is expected that the Head shall play a

crucial role towards establishing the MSINS
Incubation Centre (MIC) from afresh.

. The Head will be required to lead all

relaxation will be given for the
S.C/S.T//VINT/OBC/etc candidates
3.Minimum 5 years of experience in the
startup / Innovation /Entreprencurship
domain.

OR
A startup founder / Co-founder / core team
member / key employee of a start-up and /
or as an enabler of startup/Innovation
ecosystem or in a lead position in reputed

Innovation & startup promoting
organization.

B) Applicant who has helped start-
ups/Incubators to scale up through

funding/market development and allied
means will be preferred. If the candidate
is from Start-up background, he/she
should have raised funding from credible
sources or expanded his start-ups to
certain level. Experience of building a
start-up though it might have failed at
decent stage is valued positively as this
experience would be quite handy for
nurturing start-ups.

operations of the Incubator under MSINS|C) Applicant must be able to clearly

Incubation Centre, give it strategic demopstrate entrepreneurial skills and

direction, build and scale incubation| CXPCTIeNCce as an  enabler for
startups/Innovation ecosystem or as an

programs, - outreach programs, ~measure entrepreneur or startup founder is

impact, as well as collaborate with national preferred

and global ecosystems to employ best/D)Applicant with previous experience
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. Create

. He/She should be able to steer the early

practices in order to convert the incubation
centre into a world-class hub for solving
relevant social issues.

significant start-ups,
investors and incubator and make it one of]
the significant incubators in this domain
globally.

value for

stage Start-ups to Growth stage enterprises
in due course of time and make the
incubator sustainable.

collaborating with government
departments / agencies / allied
organizations/ Private sector, along with
demonstration of fundraising for non-
profit organizations shall be preferred for
short listing.

E) Applicant must mandatorily have a clear
understanding of local, national and global
startup ecosystems and the ability to find
ways to collaborate with ecosystem
stakeholders for advancing the objectives
of the MIC.

F) Applicant must be able to clearly
demonstrate an understanding of current
innovations and in the above specified
areas, and further possess a passion for
solving social issues and challenges.

G)Applicant must be able to clearly
demonstrate leadership and management
skills, and previous experience leading
teams and programs is a must.

H) Applicant must possess a strong command
on English language, preferably with
suitable proficiency in Hindi and Marathi.

2/2021 Business  |The incubation manager will be the key|a. A post graduate in any faculty with
Incubator |member of the incubator team, who willl M.B.A. from any accredited and
Manager |network and manage investors, startups,| recognised institute/university.

mentors, resources &  infrastructure| D- Must possess minimum 55%
facilities for the incubated companies. aggregate marks in Graduate/ Pos:t
OPEN a. Managing day-to-day operation of G.raduat'e Programme. 5% relaxation
will be given for the S.C/S.T // VINT
incubation center /OBCl/etc candidates.
. Scouting and building pipeline ofjc. Minimum 3 years’ of Experience in
potential startups for incubation Startup promotion / Incubator /
. Startup community mobilization &| Accelerator / Early Stage VC Firm /
organizing startup pitch day Angel Network / Industry/
. Managing startup on boarding process| Administrative and Project
for incubation management experience.
. Investor community mobilization & deal|d. Applicant must possess a strong command
support to startups on English language, preferably with
. Screening & Evaluation of startup| suitable proficiency in Marathi and Hindi.
business plan and deck and assisting
startup for making an investor ready
pitch deck
. Mentor development and analyzing the
requirements of startups and connect
with the mentors
. Design and conduct of various
programs, events & workshops
1. Administrative support to incubator
management
j. Must have passionate to flourish in a
dynamic, multi-functional and cross-
sector start-up environment.
3/2021|Accountant|q) furIiier fafqer @al=l <¥®  qURIE[q. DORAE Wifdfe  ferder  dmtry
AW | 3l BRI B, el gedl fhar wreE fremeh
R) fawrmciel 9d udR=a dMid g Afield  Wded ®UA HIfd delell 3179 dadl (8Y
OPEN fawafier, T=iiffe TR &R0, ™| <dd UMEE)
ST BRI, R. WU HEHA ol favad HrETd
S qH9 [} BMEMET 4yl 39
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3) furmdle o we/eAfeT W=l
SYBIESHIdId B BIOT 9 =gl Alel

HUTHTE ol

¢) fafder fqurrieegT wa umiaR HRIEgrEl
BTIATE!, UISYRTAT, §. BIH BRI

q) feugofi/gamd ued TOR doq gk
AIGY BRI

&) URKITEE YU TUR oA AN A1GY
Gy

o) fawrciia wnfecii=n SR srfdfrm
dafd g =greris yawur  Agwidie
AP BT BRI

¢) IRSF IBAS FAX Ag@rdl Adfderel!
B BT

fpar
9. pIvTATEl gifafde  fdemdierl ®or g
faemT sader el a1 fowarre ued)
2.3g AR, I[P I SUBRU WA

el BEMET Y auiar FgHd

3. UH.UE 3 Y. fhar gadet s
g, WRIST, Bt 9 Susht 9 g

4/2021

Clerk

OPEN

9) ARARNT TFTIER, U SATelell U,
TuTe 3.1 Hig "ol

Q) U STeledT YA Ui <ol

3) UT STelell SIdh dRISMIhd AaX Hod
TR AR dRgal, ARt ded g ardt
TH& BRI

) Urofdelcdl UFHGERIAT AW, U
relell IR 9 Ursaraardl SRvMS g At
AT IR HROI

4) U STeled] YA SART/Ia IMa3ad
WRE  Yild AP HRIARIBRIT
S I Ahd A& fqu/emEen
RICIGL

§) AT T TIR RO 9 A AT BRI
T 3R fordfiarg oM Ho.

v) fafaer Aicad!, g3 STAT Bl

¢) FE fAEr aase aRvare geH
dicgg! Saul.

Q) WARUAR HRIARE! HRUINTS! AaTIE
TR Afedl /) A b dvo
Sardedia vl =i (qEin T
NI, 3R BRRUS /R<il, Hewifed

EINTEC GRS IPRESIE 1
o) ydremm grvcAS  FoRRl wERE

99) SO UyHANGHid feuur |eR exuar)
MaTTHA Ael, Rl 9 T A SR,
"II"HCIq?‘{nICII NICSEC LR

93) <Hfes wRifdeRor TR HROT ST

geifdd MR Al GRaMGaSATdl
RIS HIGY BT

93) Yeifdd ST ARG 3rEdTel TR 6o
gApAR  dT AR RISimS
HTGR BRI

9%) HUTHIGR HRIGATIT BIH BRI

qy) wifegast Wikl SIAd @wRor S
JLIATAR fIfzd qadia griaor.

9 Taga Al go cap U IHO}
fdvar
U9 UH 1. o THb I S<A0]
fdvan
PIvrTe! [ifaftre femdert uedt (sy
TIH UITHE)

R ThHolEd ieT- SUSi-go WY,
TRIST- 30 WA M.

3. gq.uy e AL
Gretlel 31faR QNeafdreds Edr arRor
holed] IHGIRAT T SUATT s,
TG U g WIS - ¢o AU,
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9g) IS JBIdT AMfderell gav Agward

B,

IR HTH-

9)  s[delgd  ®Ul ST O EIUHIER
ChicRad vl

Q) ewdfeiRad <ohfeRad &I, O qUNIDr 9
RISHT HGR BRI

3) WUBIRI 3R el dM, BT
3-Hel, ThIIdT IIoR BRI 3.

5/2021|Peon

OPEN

9) BN dd TR, Rasdr g .3HS,
o dw g kI = RO dE
DAy & BRI d¥lel del § BRI

) P BiHER, I, T, <dd

3) ISl fdledr e, SudS,

B0 OB, B B0 3. B
PO dHd Audl HRIBHAGT 9

siga el gEAyHel  ARied
et

g) fowrmrreR feale o, Rie omEor,
i Ursfquare g gigoft $Ror.
4) TGS, TR, GRIFD, 3. JALITTAR

FRUIT  d  pOGIERY Sd’d
CIEICLS

&) A HATAR SRiad, TR g hidT
AR 3. BRI

©) WIS B Aafdelel BT HOT

¢) GHARI T JAWIFIAET,  JOT=AT
qIgUATel 3{TGR 6ROl (TIel/dmoft 3.)

dhdculdied BE BT,
90) TRISHI JBIIST Adfdetell gax AEw@r!
B,

arferRTh drt-

q) RIS d@lde! Adfdelel BRI aEd

EISIEL
R) AT AT | aTD Hb HrTaY

Sidod  d[edU].  dled UXJIHI, Iaq, DX,

G, RN 3. Breusdl gad deldel
JUTAOT g ITETe IS G HRol,

3) dErdl HNieie YReIdhd  fdeted
AT AFHI dTeTa] PBleoll ol

) ae gOIRIGHId, SIfdipd  fashar/dbo
gAddpgd Wa @i fdaromg fequr
ATER BRI

) fpalifexie dEae |Rgd ST Bl
afdT e dMNeHide fawga  Afed
TH& BRI

§) difect, Su4, ga1 sdEd fafid Juroh
Gyl

@)mﬁwﬁﬁmw.

q. ¢ a1 g I
HTefiet 31faR<h eredr &Rl bt
QUSRI UTET=T 0ATd Asol-

ST€ 9 Eold g AT qudTdl URdTH]
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*For the posts of Chief Executive Officer (CEO) and Business Incubator Manager mentioned in Advt.
No.1/2021, 2/2021 :-

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Masters level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/VINT/Other Backward Classes (OBC)(Non-creamy
Layer)/Differently- abled (a) Blindness and low vision; (b) Deaf and Hard of Hearing; (¢) Locomotors
disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims and muscular
dystrophy; (d) Autism, intellectual disability, specific learning disability and mental illness; (¢) Multiple
disabilities from amongst persons under (a) to (d) including deaf-blindness) for the purpose of eligibility
and assessing good academic record for direct recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever the grading system is followed) and the relaxation of 5% to
the categories mentioned above are permissible, based only on the qualifying marks without including
any grace mark procedure.

INSTRUCTIONS, TERMS AND CONDITIONS

1) Application form should be accompanied with self-attested copies of the following documents:-

I. Degree/Diploma certificates, statements of Marks and other certificates of the educational qualifications.
II. Certificates of experience.
III. For the post of Chief Executive Officer, qualification prescribed as per A to H the candidate shall submit
all the document accordingly

IV. Online Payment/ Demand Draft (of Rs. 1000/- for open candidates and of Rs. 500/- for reserved category
candidate) of Nationalized Bank drawn in favour of the “The Registrar, Sant Gadge Baba Amravati
University, Amravati” Payable at Amravati.

2) Applications received after the last date of receipt of application, incomplete application or without relevant
supporting enclosures (self-attested copies of Degree certificates/mark sheets/experience certificate etc.) and
application without DD/Online Payment will not be considered. No intimation in this regard will be given to
the candidates.

3) Age limit for the post of Account, Clerk and Peon shall be minimum 18 years and maximum upto 38 years.
There shall be five year relaxation in upper age limit for backward class candidates as per Govt.Rule.
Relaxation in upper age limit shall be considered to candidates from VJ(A), NT(B), NT(C), NT(D), SBC and
OBC only on submission of their Non-Creamy Layer Certificates issued by competent authority.

4) Applicants will be required to enclose attested readable copies of their educational qualifications,
experience, etc.

5) Qualifications, relevant experience and age shall be considered as on last date of submission of application.
6) No TA/DA will be paid either for attending the interview or for joining the post.
7) A candidate furnishing incorrect or false information shall stand disqualified at any stage.

8) The University reserves its right to fill up or not to fill up the post or to modify/alter/cancel the
advertisement.

9) Candidates shall have to produce original documents at the time of appearing for Interview.
10) Canvassing directly or indirectly will be treated as disqualification.

11) No queries or correspondence regarding issue of call letters for interview/ selection of candidates will be
entertained at any stage.

12) Mere possession of minimum qualifications does not confer any right to be called for an interview and/or
selection.

13) Applicants are advised to see the University website for future communication in this regard from time to
time.

14) The University will not be responsible for postal delay, if any.
15) In view of Covid-19 pandemic Power Point Presentation & Oral Interview may be conducted online.
16) Application should be submitted in the prescribed format given by university.

17) All these post are purely on temporary basis and shall be filled for 11 months period and the salary of
the said posts shall be given with subject to availability of fund from funding agencies.

sd/-
Dr. T.R.Deshmukh
Registrar
SANT GADGE BABA AMRAVATI UNIVERSITY

(P.T.O.)
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Copy forwarded with compliments to :-

1)

2)
3)
4)

5)
6)
7)

CEO, Maharashtra State Innovation Society, Mittal Town, 607, 6th floor Regus 117 Parekh
Marg, Backbay Reclamation, Church Gate, Mumbai

The Heads of all Post-Graduate Teaching Departments, Sant Gadge Baba Amravati University
The Principals of all colleges affiliated to the Sant Gadge Baba Amravati University

The Director, University Information and Employment Guidance Bureau, Sant Gadge Baba
Amravati University Campus, Amravati.

The District Employment Officer - a) Amravati b) Akola c¢) Buldana d) Yavatmal e¢) Washim
Officers of all Administrative Sections of Sant Gadge Baba Amravati University.

The President, Sant Gadge Baba Amravati University Non-teaching Employees' Union,
Amravati.

They are requested to give wide publicity to the above advertisement.

sd/-
Dr.D.T.Ingole
Director,
Innovation, Incubation & Linkages,
Sant Gadge Baba Amravati University
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